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Dr. Adashi has a laudable history in medicine, reproductive science and health policy. Among his enumerable
honors and awards, membership in the National Academy of Medicine (formerly the Institute of Medicine of the
National Academy of Sciences) is paramount. His presentation will collectively address medicine, science and
health policy, in line with MU’s One Health, One Medicine area of Mizzou Advantage.
Speaker Disclosure:

Dr. Adashi has the following COI disclosure: none. Actual disclosure available upon
request.

Target audience:

Medical staff who treat and care for the female patient population, reproductive
scientists, health policy advocates.

Objectives: At the conclusion of this presentation, participants should be able to:
1.

appreciate the power of legal advocacy and of an independent judiciary

2.

recognize the impact of ideas and ideology on the Federal Drug Administration
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